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Peer research (sometimes called user focused research) 
is research that is steered and conducted by people with 
lived experience of the issue being studied. Peer 
research may be completely user-led, or it may be carried 
out by peer researchers working alongside non-peer 
researchers as part of a bigger research team.” (Mcpin
Foundation)

http://mcpin.org/get-involved/become-a-peer-researcher/
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UK Standard for Public Involvement set out  what good public involvement should 
aspire to

https://sites.google.com/nihr.ac.uk/pi-standards/home





Process:  Developing your model of involvement

NRS Mental Health Research Network Mode - 2020

It is intended to be 
flexible, people can 
make choices as to 
their level of 
involvement and  can 
participate in one or all 
areas;  move between 
areas; increase and 
decrease how and 
when they participate

Allows for 
varying 
levels of 
payment 
options 
depending 
on varying 
levels of 
payment



Process:  Budgeting for Involvement 

Involvement Cost Calculator

Successful  public involvement  comes at a financial cost and needs planning.  

You will need to consider:-

• Volunteers  or employed

• Vouchers  or payments

• Sessional or employed

• Hours, length of project

• Travel

• Subsistence

• Childcare/Care/Personal Assistant

• Overnight Accommodation

• Equipment

• Conferences 

Payments and reward

Expenses

Supporting Involvement

• Recruitment

• Training 

• Support costs

• Translation & Interpretation

There are few right or wrong answers, but at 

every stage there are cost considerations.

https://www.invo.org.uk/resource-centre/payment-and-recognition-for-public-involvement/involvement-cost-calculator/


Barriers and Enablers



How you would apply these considerations in your 
practice?







Why do we 
need to 

conduct peer 
research?

Give voice to the seldom 
heard

Desire involvement 

Fit-for-purpose
research

Challenge traditional power 
dynamics 

Community buy-in





Principles Purpose Presence

➢ Understanding the principles 
of the methodology

➢ Guided decision to 
collaboratively work through 
ethics with young people

➢ Sharing of principles, 
understanding the key values 
of peer research

➢ Clearly outline expectations of 
involvement from both points 
of view 

➢ Be guided by young people on 
their purpose for involvement

➢ Co-create memoranda of 
understanding as a working 
document for going forward

➢ Initially using convenience 
sampling to recruit members 
of target population maximise 
support 

➢ Intention to then use snowball 
sampling to increase 
representation



Process Impact

➔ Consistently evolving with participants and 
project - no rigid structure 

➔ Learning alongside co-researchers 

➔ A commitment to quality over quantity 
(reflecting on key principles)

➔ Reciprocity of benefit - providing training 
on key skills for both parties

➔ Consistent check in’s and expectation 
setting and management 

➔ For the young people:

◆ Personal Development 

◆ Empowering 

◆ Outcome of research 

➔ For the research: 

◆ Fit for purpose 

◆ Perspective 
➔ For society:

◆ The move towards more accessible 
research 



Mawn et al. (2015)

ANXIETY CONFIDENCE STIGMA TIME

What can we do to offset these barriers?
- Communicate with young people so they know exactly what is involved
- Empower young people and help to develop their skills to express their expert 

knowledge
- Provide a support network and ensure anonymity requests are met
- Be flexible and understand young people's schedule



What can we do to offset these barriers?

- Working collaboratively and openly with the co-researchers 
- Seeking support from supervisors and experts in the field 
- Reflexive practise 
- Relationship building and developing trust
- Being adaptable but realistic 
- Ensuring a support system or structure is in place 
- Providing support and assistance where necessary 

SAFEGUARDING POWER TIME COVID
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